Port Orford-Langlois School District 2CJ

Rev. 8/06
TEACHER EVALUATION
School Year
Name School
Assignment
License Type Employee Status

General Instructions: This evaluation is based on the individual's performance goals, job description and
performance standards. Use the reverse side or additional pages as needed.

1. In what ways has the teacher met, failed to meet, or exceeded the performance standards, performance
goals and teaching responsibilities?

2. In what areas has the teacher shown development and growth in the teaching profession?

3. In what specific areas does the teacher need to demonstrate additional development and growth?

4. Supervisor's recommendation:
[] Continuation of Employment [] Termination of Employment [] Other (Explain)

Comments:

5. Teacher’s response, if desired, as provided by law. [See below for ORS 342.850(6)]

6. The following attachments are part of this report:

This is to certify that we have read and discussed the above report.

Educator’s Signature Date

Supervisor’s Signature Date

ORS 342.850 Teacher evaluation; form; personnel file content.
(6) A teacher may make a written statement relating to any evaluation, reprimand, charge, action or any matter placed in the teacher’s
personnel file and such teacher’s statement shall be placed in the personnel file.



